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a [.rood procedure to clear up the misun- 
dcrstancUnp' on part A of title IX. There 
is broad suppbrl for all of the rest of the 
bill. I wish, that, it were possible to re- 
in in that and to ass it on over to the 
House oi Representatives; nevertheless, 
J Hunk that \vc cahvclo this very ade- 
quately and si ill comc 'hack in 10 days. 

X iv-Az the chairman of \ the Committee 
on Interior and Insular Affairs, if I may 
get his attention, am I coVect in un- 
derstanding that it automatically returns 
to the Senate floor in 10 days? \ 

Mr. JACKSON. The Senator^ cor- 
rect. T. will make the motion, or make a 
uivmimous-consent request cither \way 
to that effect. \ 

Tn order to handle the matter properly. 


north 80 degrees 40 minutes west 268.8 feet; 
thence south 0 degrees 2B minutes 3Q sec- 
onds west 1,262.9 feet along a fen no line; 
thence north 89 degrees 40 minutes west 
» 364.2 fcot; thonce south 89 degrees 06 min- 
utes 30 seconds west 133.2 feet; thence north 
1 degree 17 minutes 30 seconds east 1,323.2 
feet thence east 4.34 fcot; thence north 0 
degrees 00 minutes east '*00.7 feet, more or 
lor;;; to the point of beginning, 

8i:c. 2. The Secretary shall require the de- 
posit of a sum of money which ho deems 
sufficient to cover estimated administrative 
costs of this Act. If a conveyance is not made 
pursuant to this Act, and the administra- 
tive costs exceed the deposit, the Secretary 
shall bill the applicant for the outstanding 
amount, hut If the amount of the deposit 
exceeds the actual administrative costs, the 
Secretary shall refund the excess. 

Sec. 3. No conveyance shall be made un- 


I rm advised that \ve should have tlic\ i ess application for conveyance is filed with 

s \ 


specific dale. If we exclude the recess 
dates, the time it is to be reported back 
would be Monday, March 25. 1 will make 
l he request that way, and then there will 
he no dispute that it automatically comes 
bonk. 

Mr. President, I ask unanimous con- 
sent that S. 1017 be rereferred at this 
time to the Committee on Interior and 
Insular Affairs, with instructions to re- 
port the bill back, as amended or oth- 
erwise, on March 25, 1974. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 


ORDER OF BUSINESS 

Mr. MANSFIELD. Mr. President, I ask 
unanimous consent that the Senate turn 
to the consideration of Calendar No. 702, 
S. 2G5, and Calendar Order No. 701, S. 
icon, in that order. 

The PRESIDING OFFICER. Without 
objection, it is so ordered. 


SALE OF MINERAL RIGHTS IN CER- 
TAIN LANDS IN UTAH 

The Senate proceeded to consider the 
lull (S. 265) to authorize the Secretary 
ol the Interior to sell certain mineral 
rights hi certain lands located in Utah 
io the record owner thereof which had 
been reported from the Committee on In- 
terior and Insular Affairs with an amend- 
ment on page 3, line G, after the word 
"interest”, insert "to”; so as to make the 
bill read: 

Re it enacted by the Senate and llQti. 
ReyrewnifUiers of the United States 
America in Congress assembled, That the 
ficr.retary of the Interior Is authorized and 
directed* to convey, sell, and quitclaim all 
mineral Interests now owned by the United 
Slnlcs to the record owner of the surface 
and a one-half undivided interest Jn tho 
minerals, in and to the following described 
land in Utah County, Utah: 

naginning at a point south 151.8 feet and 
va st 0.27 feet from the north quarter comer 
of section 17, township 5 south, range 2 east, 
Balt l/ake base and meridian, and running 
thence roivth 89 degrees, 54 minutes east 
62.0 feet; thence north 0 degrees 06 minutes 
east 3 52.1 feet; thence north 89 degrees 29 
minuter; 44 seconds east 70 feet; thence south 
o degree;; (K> minutes west 1G5.G2 feet; thence 
smith 69 degrees 54 minutes east 1G4.97 feet; 
thence north 0 degrees 0G minutes east 137 
fret; tlieucc north 89 degrees 51 minutes 
oast 1G.G feet; thence south 0 degrees OG 
minutes west 137 feet; thence south 39 de- 
grees 20. minutes west feet; -thence south 


the Secretary within six months of the date 
oi^ approval of this Act and unless within 
the, .time specified by Him payment is made 
to the Secretary of (I.) administrative costs 
of thV^ conveyance and (2) the fair market 
value of the interest to bo conveyed. The 
amount\of the payment required shall be 
the differ?- -nee between the amount deposited 
and tho full, amount required to be paid un- 
der this section. If the amount deposited 
exceeds the fujl amount required to be paid, 
the applicant f.’ialL be given a credit or re- 
fund for the excess. 

Sec. 4. The terip "administrative costs” as ’ 
used in this Act includes, but is not limited 
to, all costs of (1) conducting an exploratory 
program to determine the character of the 
mineral deposits in the land, (2) evaluating 
the data obtained unde\tho exploratory pro- 
gram to determine the fair market value of 
the mineral rights to be\onveyed, and (3) 
preparing and issuing the instrument of 
conveyance. V. 

Sec. 5. Moneys paid to tin’ Secretary for . 
administrative costs shall bc\ paid to the 
agency which rendered tho 'service, and 
deposited to the appropriation ti\en current. 
Moneys paid for the minerals dr mineral 
interests conveyed shall be deposited into 
the general fund of the Treasury aS^ miscel- 
laneous receipts. 
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The amendment was agreed 
The bill was ordered to be engrossed 
for a third reading, read the third tirn^e, 
and passe d, ^ 


PROTECTION OF PRIVACY AND THE 
RIGHTS OF FEDERAL EMPLOYEES 

Mr. MANSFIELD. Mr. President, I ask 
unanimous consent that the Senate 
proceed to the consideration of Calendar 
701, S. 1088. 

The PRESIDING OFFICER. The bill 
will be stated by title. 

. The assistant legislative clerk read as 
follows : 

A bill (S. 1608) to protect the civilian em- 
ployees of tho executive branch of tho 
United States Government in the enjoyment 
of their constitutional rights and to prevent 
unwarranted governmental invasions of 
their privacy. 

Tho PRESIDING OFFICER. Without 
objection, the Senate will proceed to its 
consideration. 

Mr. ERVIN. Mr. President, this bill, or 
rather lulls in the form of the present 
bill, have passed the Senate on five sep- 
arate occasions in the SOth, 91st, and 
92d Congresses. 

This bill is cosponsored by more than 
40 Senators, of all political philosophies, 
£ite,of the aisle. XhfcbUl lifts 


G t>i. 


only four dissenting votes. On all other 
occasions the bill has passed unani- 
mously. 

It is a bill of major importance de- 
signed to protect the lights of privacy 
and other fundamental rights of Federal 
employees. I would like to pay tribute to 
many Senators for their part in the ior- 
rmilalion. of this bill over the years, and 
particularly to the distinr.ui;;hed. senior 
Senator from Nebraska (Mr. XLutsica/. 

The bill, as I say,’ is of extreme impor- 
tance. The development of the bill and 
the reasons for it are matters set forth' 
in the report of the committee. In view 
of the importance of the measure, I aslc 
unanimous consent that the committee * 
report (No. 93-724) be printed in full in i 
the Record at this point. j 

There being no objection, the report \ 
was ordered to be printed in the Record, j 
as follows: " 

Protecting Privacy and the Rights of 
Federal Employees 

Tho Subcommittee on Constitutional 
Rights to; which was referred the bill S. in:.; 3 
to protect civilian employees oC the executive 
branch of the U.S. Government in the enjoy- 
ment of their constitutional right's ami to 
prevent unwarranted govern m on. tal invasions 
of their privacy, having considered tho same, 
reports favorably thereon without amend- 
ments and recommends that the bill do ppss. 

S. 3 088 is identical to S. 1438 as unani- 
mously reported by the committee and unan- 
imously approved by the Senate in the ia^t 
Congress. The report on S. 3438 is therefore 
reprinted below as approved by the com- 
mittee. 

PURPOSE 

The purpose of the bill is to prohibit in- 
discriminate executive branch requirements 
that employees and, in certain instances, ap- 
plicants for Government employment dis- 
close their race, religion, or national origin; 
attend Government-sponsored meetings and 
lectures, or participate in outside activities 
unrelated to their employment; report on 
their ovftside activities or undertakings un- 
related to their work; submit to questioning 
about their religion, personal relationships 
or sexual attitudes through interviews, psy- 
chological tests, or polygraphs; support, po- 
litical candidates or at lend political meet- 
ings. Tho bill woud make it illegal to coerce 
an employee to buy bonds or make charita- 
ble contributions. lu prohibits officials from 
requiring him to disclose his own personal 
assets, liabilities, or expenditures, or tho.se 
of any member of his family unless, in the 
case of certain specified, employees, such 
items would tend to show a conflict of in- 
terest. It would provide a right to have a 
counsel or other person present, if tho em- 
ployee wishes, at an interview which may 
lead to disciplinary proceeding;;. It would 
accord the right, to a’ civil action in a Fed- 
eral court for violation or threatened, viola- 
tion of the act, and it would establish a Board 
on Employees' Rights to receive amt conduct 
hearings on complaints of violation of the 
act and to determine and administer reme- 
dies and penalties. 

STATEMENT 

The. subcommittee has found a threefold 
need for this legislation. The iirsfc is the 
immediate need to establish a statutory 
basis for the preservation of certain rights 
and liberties of those who work for govern- 
ment now and those who will work for it in 
the future. The bill, therefore, not only 
remedies problems of today but looks to the 
future, in recognition of the almost certain 
enlargement of the scope of Federal activity 
and the continuing rise in tile number of 
A h Si r Federal Ciov- 
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5 years, one for 3 years, and one for 1 year 
from the dale of enactment; any member ap- 
pointed to fill a vacancy in one of these terms 
-ball be appointed for the remainder of tho 
term. Thereafter, each member shall be ap- 
pointed for 5 year 


Officers appointed by the President, by and 
with the advice and consent of the Senate, 
are specifically excluded from the applica- 
tion of these disciplinary measures: but the 
section provides that, in the case of a viola- 
tion of this act by such individuals, the 


V ^ ouwi AUUi.VlU.lUUS, tliU? 

5(c) establishes the compensation Board may transmit a report concerning such 


for lioavit memberr: at :(j 7 5 for each day spent 
wm icing iii'f lie work of I he Board, plus actual 
li-MM'i e,:pen:os and per diem in ilou of sub- 
sisUoiee cxpoiPyi when away from the their 
usual places of residence. 

Section 5(d) prbyddes that two members of 
tho Board shall constitute a quorum for tho 
transaction of business. 

Section 5(c) providofNthat the Board may 
appoint and fix tho compensation of neces- 


sary Gill) 

necessary to carry out the functions of tho 
Board. , \ 

Section 5(f) authorizes the Board to make 
necessary rules and regulations t^hcarry out 
its functions. \ 

Section 5(g) provides that the Boahj shall 
have the authority and duty to receive and 
investigate written complaints from orvon 
bch nlf of any person claiming to be affeevrd 


violation to tho President and the emigres... 

.Section 5(1) provides for Board action 
when nny officer of the Armed forces of the 
United States or any person acting under his 
authority violates the act. In such event, the 
Board shall (1) submit a report to the Presi- 
dent, the Congress, and to the Secretary of 
the military department concerned, (2) en- 
deavor to eliminate any unlawful act or prac- 
tice through informal methods of conference. 


>loyccs, and make Such expenditures conciliation, and persuasion and (3) refer 

,r Irt -M. ^ it. . .. 1 1 . . ' . / 


its determination and the record in tho case 
to any person authorized to convene general 
courts-martial under section 022 (article £2) 
of title 10, United States Code. When this 
determination and report Is received, the per- 
son designated shall immediately dispose of 
the matter under tho provisions of chapter 
47 of title 10 of the United States Code. 
Section 5(m) provides that when, any party 
or aggrieved by any violation or threatened, disagrees with an order or final determination 
violation of this act, o net to conduct a hcar-Xof tho Board, ho may institute a civil action 
lug on each such complaint. Moreover, within r<?r judicial review in the Federal district 


10 days after the receipt of such a complaint, 
the Board must furnish notice of time, place, 
and nature of the hearing to all interested 
parties, and within 30 days after concluding 
the hearing, it, must render its final decision 
regarding any complaint. 

Section 5(h) provides that officers or repre- 
sentatives of any employee organization in 
any degree concerned with employment of 
the category in which the violation or threat 
occurs, shall be given an opportunity to par- 
ticipate in the hearing through submission 
of written data, views, or arguments. In tho 
discretion of the Board they are to be afforded 
an opportunity for oral presentation. This 
section further provides that Government 
employees called upon by any party or by 
any Federal employee organization to parti- 
cipate in any phase of any administrative or 
judicial proceeding under this section shall 
bo free to do so without incurring travel cost 
or loss in. leave or pay. They shall be free from 
restraint, coercion, interference, intimidation, 
of reprisal in or because of their participa- 
tion. Any periods of time spent by Govern- 
ment employees during such proceedings 
shall be hold to be Federal employment for 
all purposes. 


court for the district wherein the violation 
or threatened violation occurred, or in the 
District Court for the District of Columbia. 

TlieVourt has jurisdiction to (1) affirm, 
modify, >or set aside any determination or 
order mabt? by the Board, or (2) require the 
Board to ibake any determination or order 
which it is authorized to make under section 
5(k) but wliifcli it has refused to make. In 
considering theSqrccord as a whole, the court 
is to set aside afiy lhidfbg, conclusion, de- 
termination, or order of the Board unsup- 
ported by subs tan ti&KevIdenco. 

The type of review envisioned here is simi- 
lar to that obtained uh.der the Administra- 
tive Procedure Act in shell cases but this 
section affords a somewhat enlarged scop© 
for consideration of the case than is now 
generally accorded on appeal of employe© 
cases. 'The court here has mqre discretion 
for action on its own initiative^ To the ex- 
tent that they are consistent with this sec- 
tion, the provisions for judicial Ye view in 
title 5 of the United States Code woura apply. 

Section 5(n) provides for congressional re- 
view by directing the Board to submit th the 
Senate and to the House of Representatives 
an annual report which must include a state- 


Ing the provisions of section 4 (the Board 
on Employee Bights) or section 5 (the Fed- 
eral court action). An employee, his repre- 
sentative, or any organization acting in his 
behalf," must first submit a written coin- 
plaint the agency and afford it 120 days to 
prevent tho threatened violation or to re- 
dress the actual violation. A proviso slates 
that nothing in the net affects any tousling 
legal authority of tho Contra! Intelligence 
Agency under GO U.S.C, 403(e) or of the Na- 
tional Security Agency under 50 U.S.C. 833 
to terminate employment. 

section s 

Section 3 provides that nothing in the 
act shall be construed to affect in any way 
authority of the directors of the Central In- 
telligence Agency or the National Security 
Agency to protect or withhold information 
pursuant to statute or Executive order. In 
cases involving his employees, the personal 
certification by tho Director of the agency 
that disclosure of any information is incon- 
sistent with the provision of any statute or 
Executive order is to *30 conclusive and no 
such information shall he admissible in evi- 
dence it any civil action under section 4 or 
in any proceeding or civil action under sec- 
tion 5, Nor may such information he receiv- 
able in the record of any interrogation of an 
employee under section l(k). 

SECTION 9 

Section 9 provides that the Federal Bureau 
of Investigation shall be excluded from the 
provisions of this act. 

SECTION 10 

Section 10 provides that noth ing contained 
in sections 4 or 6 shall be construed to pre- 
vent thb establishment of department and 
agency grievance procedures to enforce tilts 
act. Tlijs section makes it clear that the 
existence of such procedures are not to pre- 
clude any applicant or employee from pur- 
suing any other available remedies. How- 
ever, if .under the procedures established by 
an agency, the complainant has obtained 
complete protection against threatened vio- 
lations, or complete redress for violations, 
such relief may be pleaded In bar in tho 
U.S. district court or in proceedings before 
the Board on Employees’ Rights. 

Furthermore, an employee may not seek 
his remedy through both the Board and the 
court. If he elects to pursue his remedies 
through the Board under section 5, for in- 


flection 5(1) applies to the Board hearings ment concerning the nature of all coinplaintSv ? tfince ‘ iie waives his right under section 


the provisions of the Administrative Proce- 
dure Act relating to notice and conduct of 
hearings insofar as consistent with the pur- 
pose of this section. 

Section. 5 (J) requires the Board, if it deter- 
mines after a hearing that this act has not 
b'wn violated, to 'state such determination 
end notify all interested parties of the find- 
ings. This determination shall constitute a 
biial decision of the Board for purposes of 
judicial review. 

hr e tie n 5(k) specifies the action to bo 
t’ton by (ho Board if, after a hearing, it 
determines that any violation of this act has 
been committed or threatened. In such case, 
the Board shall immediately issue and causo 
to bp served on the offending officer or em- 
ployee an order requiring him to cease and 
desist from tho unlawful practice or act. The 
Board is to endeavor to eliminate the unlaw- 
ful act or practice by informal methods of 
conference, conciliation, and persuasion. 

Within its discretion, the Board may, in 
the ease of a first offense, issue mi official 
reprimand against llio offending officer or 
employee, or order tho employee suspended 
from his position without pay for a period 
not exceeding 15 days. In the case of a second 
or subsequent offense, th^ Board may order, 
the oili 

without }Ja^~for a period not exceeding 30 
days, or may order his removal from office* 


filed with it, the determinations and orders 
resulting from hearings, and the names of 
all officers or employees against ■whom any 
penalties have been imposed under this 
section. 

Section 5(o) provides an appropriation of 
$100,000 for the Board on Employee Rights. 

SECTION C 

Section C provides that nothing in the act 
shall be construed to prohibit an officer of 
the Central Intelligence Agency or of tho 
National Security Agency, under specific con- 
ditions, from requesting an applicant or em- 
ployee to submit n. personal financial state- 
ment of the type defined in subsection 1 (i) 
ami (j) or to take any polygraph or psycho- 
logical test designed to elicit the personal 
information protected under subsection 1(e) 
or 1(f). 

In these agencies, such information may 
be acquired from the employee or applicant 
by such methods only if the Director of the 
agency or his designee makes a personal find- 
ing with regard to each individual that such 
test or information is required to protect 
the national security. 

- SECTION 7 

ie&tiaru 7-^quipts, .in, 

Cje] 

and the National Security Agency exhaust^ 
their administrative remedies before invok- 


to take his case directly to the district court. 

SECTION 1 1 

Section 11 Is the standard severability 
clause. 

Mr. flRUSKA. Mr. President, I am 
pleased today to join my distinrruished 
colleague from North Carolina, Senator 
Ervin, in support of S. 1633, which seeks 
to protect certain constitutional rights 
of employees of the executive branch of 
Government. 

This measure has come before the Sen- 
ate on several previous occasions and has 
received unanimous approval each time 
as I recall; but has subsequently failed to 
receive similar approval in the House. 

The thrust of the bill is to prohibit the 
Federal Government from requiring em- 
ployees of the executive branch and ap- 
plicants for other Government positions 
to disclose their race, religion, or national 
origin. The measure also prohibits ques- 
tions about the activities of employees- 
after duty hours and in activities unre- 
lated to their work or about their person- 
_ _ Ttheir political 

views or preferences. In addition, it 
makes illegal the requirement for the 
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filinr of a personal financial statement 
1U ncGs a conflict-of-interest question is 
raised. 

t '^n ir,o of the major objections to pre- 
vious measures on this subject have been 
overcome in the instant bill. The Federal 
imrmu of XuvestiKnfcicm, Central 
IT 'nee Agency, and National Security, 
/money are exempt completely from the 
provisions of S. 1033. Moreover, the bill 
now provides for the right to have coun- 
sel present during certain proceedings, 
and for access to the courts for judicial 
remedy where complaints may arise. 

It is fitting that S. 1033 come before 
the 3 on ate for consideration at this time. 
This measure coincides with the Presi- 
dent's recent announcement on the es- 
tablishment of a Cabinet-level Commis- 
sion on Privacy. The purpose of the Com- 
mission is to institute positive efforts by 
the Federal Government to protect the. 
fundamental rights of privacy for all 
citizens, a 1G83 is one segment of . that 
effort as it provides the Congress an op- 
portunity to express its collective will in 
an area of concern to all Americans. 

I urge my colleagues in the Senate, and 
in the other body, to act in an expeditious 
manner on this measure so that it may 
bo placed before the President for his 
approval in the near future. This legis- 
lation is overdue, as a recognition of the 
President’s proposal for a Commission 
on Privacy indicates. Therefore, it is now 
within the grasp of the Congress to rec- 
ognise the need for the protection of the 
rights of privacy for executive branch 
employees and take appropriate action 
to achieve that end. 

Mr, ERVIN. I am deeply grateful to 
the Senator from Nebraska, not only for 
bis remarks on this occasion but for his 
assistance throughout the years in per- 
fecting this measure. I think the bill in 
its present form protects the right to 
privacy of Federal employees without 
doing any substantial injury to the nec- 
cssavv processes of government. 

The PRESS DING OFFICER. The bill 
is open to amendment. If there be no 
amendment to be proposed, the question 
is on tlie engrossment and third reading 
of the bill. 

The bill fS. 1030) was ordered to be 
engrossed for a third reading, read the 
third time, and passed, as follows: 
s. 1638 

I'c it enacted by the Senate and House 
oj lie present (t hives of the Untied States of 
/, we riea in Congress assembled, 

Xr.rTroN l. It shall be unlawful for any 
onion* of any executive department or any 
executive agnwv of the United States Gov- 
cvmuent, or Tor any person acting or pur- 
porting to act under his authority, to do any 
of the following things: 

(a) To require or request, or to attempt 
to require or request, any civilian employee of 
the United Slates serving hi the department 
or agency, or any person seeking employment 
In the executive branch of the United States 
Government, t.o disclose his race, religion, or 
national origin, or the race, religion, or na- 
tional origin of any of his forebears: Pro - 
r.iued, however, That nothing contined in 
tin..; ru bisection shall be construed to prohibit 
inquiry concerning the citizenship of any 
such employee or person his gj^i^qnshlp is 

a s t a t u t APJJ Icwfe B U Th — — 

l.aining lik employment: Provided further , 
Thai nothing contained in this subsection 
Fhail be construed to prohibit inquiry con- 


cerning the national origin or citizenship of 
any such employee or person or of his fore- 
bears, when such inquiry is deemed neccs- 
E ary or advisable to determine suitability for 
assignment to activities or undertakings re- 
lated to the national security within the 
United States or to activities or undertakings 
of any nature outside the United States, 

(b) To state or intimate, or to attempt to 
state or intimate, to any civilian employee of 
the United States serving in the department 
or agency that any notice will be taken of 
his attendance or iack of attendance at any 
assemblage, discussion, or lecture held oi 
called by any officer of the executive branch 
of the United States Government, or by any 
person acting or purporting to act under his 
authority, or by any outside parties or or- 
ganizations to advise, instruct, or indoctri- 
nate any civilian employee of the United 
States serving in the department or agency 
in respect to any matter or subject other tnan 
the performance of official duties to which he 
is or may be assigned in the department or 
agency, or the development of skills, know*- 
cdr>e or abilities which qualify him. for the 
performance of such duties; Provided , how- 
ever, That nothing contained in this sub- 
section shall be construed to prohibit taking 
notice of the participation of a civilian em- 
ployee in the activities of any professional 
group or association. - 

(c) To require or request, or to attempt to 
require or request, any civilian employee of 
the United States serving in the department 
or avoncy to participate in any way in any 
activities or undertakings unless such ac- 
tivities or undertakings are related to the 
performance of official duties to which no is 
or may be assigned in the department or 
agency, or to the development of skills, 
knowledge, or abilities which qualify him for 
the performance of such duties. 

(d) To require or request, or to attempt to., 
require or request, any civilian employee of 
the United States serving in the department 
or agency to make any report concerning any 
of his activities or undertakings unless such 
activities or undertakings arc related to the 
performance of official duties to which he is 
or may be. assigned in the department or 
agency, or to the development of skills, 
knowledge, or abilities which qualify him for 
the performance of such .duties, or unless 
there is reason to believe that the civilian 
employee is engaged in outside activities or 
employment in conflict with . his ofucial 
duties. 

(e) To require or request, or to attempt to 
require or request, any civilian employee of 
the United States serving in the department 
or agency, or any person applying for employ- 
ment as a civilian employee in the executive 
branch of the United States Government, to 
submit to any interrogation or examination 
or to take any psychological test which is 
designed to elicit from him information con- 
cerning his personal relationship with any 
person connected with him by blood or mar- 
riage, or concerning his religious beliefs or 
practices, or concerning his attitude oi con- 
duct with respect to sexual matters: Pro- 
vided, however , That nothing contained in 
this subsection shall be construed to prevent 
a physician from eliciting such information 
or authorizing such tests in the diagnosis or 
treatment of any civilian employee or appli- 
cant where such physician deems such in- 
formation necessary to enable him to deter- 
mine whether or not such individual is suf- 
fering from mental illness: Provided fur- 
ther, however , That this determination shall 
be made in individual cases and not pursu- 
ant to general practice or regulation govern- 
ing the examination of employees or appli- 
cants according to grade, agency, or duties. 

■quUIcjL Jurthcr, however , That nothing 

Gift SWKK. . 

ment or agency from advising any civilian 
employ co or applicant of a specific charge of 


sexual misconduct made against; that per- 
son, and affording him an opportunity tn 
refute the cliarge. 

(f) To require or request, or attempt to 
require or request, any civilian employee tu 
the United States serving in the department 
or agency, or. any person applying lor employ- 
ment as a civilian employees in l he mcfv.utive 
branch of the United stales Govern mm* , to 
take any polygraph test designed lo elicit 
from him information concerning his per- 
sonal relationship with any person connected 
with him b^ blood or marriage, or concern- 
ing his religious beliefs or practices, or con- 
cerning his attitude or conduct with respect 
to sexual mitters. 

(g) To require or request, or to attempt 
to require or request, any civilian employee 
of the United States serving in the depart- 
ment or agfenoy to support by personal en- 
deavor or contribution of money or any other 
thing of value the nomination or the elec- 
tion of pny person or group of persons to 
public office in the Government of the 
United States or of any State, district, Com- 
monwealth, territory, or possession of the 
United States, or to attend any meeting held 
to promote: or support ihe activities or un- 
dertakings of any political party of the 
United States or of any State, district. Com- 
monwealth; territory, or possession of ilie 
United States. 

(h) To coerce or attempt to coerce any 
Civilian employee of the United States serv- 
ing in the department or agency (o invest 
his earnings in bonds or other obligations or 
securities issued by the United Stales or any 
Of its departments or agencies, or to make, 
donations to any Institution or cause of any 
kind: Provided, however , That nothing con- 
tained in this subsection shall be construed 
to. prohibit any officer of any executive de- 
partment or any executive agency of the 
United States Government, or any person 
acting or purporting to act under his au- 
thority, from calling meetings and taking 
any action appropriate to afford any civilian 
employee of the United States tlie opporlu- 
nity voluntarily to invest his earnings in 
bonds or other obligations or securities issued 
by the United States or any of its depart- 
ments or agencies, or voluntarily In make 
donations to any institution or cm iso. 

(i) To require or request, or to attempt to 
require orTequest, any civilian employee of 
the United States serving in the department 
or agency to diclose any items of his property, 
income, or other assets, source of income, or 
liabilities, or his personal or domestic ex- 
penditures. or thoose of any member of his 
family or household: Provided, however. That 
this subsection shall not apply to any civil- 
ian employee who has authority to make any 
.final determination with respect to me tax 
or other liability of any person, coiporaiion, 
or other legal entity to the United Stales, or 
claims which require expenditure of moneys 
of the United States: Provided, further, how- 
ever, That nothing contained in this .subsec- 
tion shall prohibit the Department, oi me 
Treasury or any other executive department 
or agency of the United States Government 
from requiring any civilian employee of the 
-United States to make such repeals sis may 
be necessary or appropriate for the deterinui- 

- inatlon of his liability for taxes, trains, cus- 
tom duties, or other obligations imposed by 
law. 

(j) To Require or request, or to attempt to 
require or request, any civilian employee of 
the United States embraced within the terms 
of the proviso in subsection (i) to disclose 
any items of his property, income, or other 
assets, source of income, or liabilities, or his 
personal or domestic expenditures or * hose of 
any member of his family or house no! cl other 
than specific items tending to indicate a 

- ■ ■ ■ • -to the perfom- 

llcZJUU J ©wipes to which he 
is or may be assigned. 

<k) To require or request, or to attempt to 



vj 
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roc; u ire or request, r.ny civilian employee of 
the United States serving In the department 
or agency, who is under investigation for 
loHi’.oncUiet, to submit to Interrogation which 
could lend to disciplinary action without 
1,'h- piTiicuce or cu unrel or other person of 
hi-.: if hr. r.o request/;: Provided, how- 

That a civilian employee of the United 
Stale.; nerving in the Central Intelligence 
Agency or the National Security Agency may 
be accompanied only by a person of his 
choice who serves in the agency in which 
the employee serves, or by counsel who has 
been approved by the agency for access to 
the information involved. 

(1) To discharge, discipline, demote, deny 
promotion to, relocate, reassign, or otherwise 
discriminate in regard to any term or con- 
dition. of employment of, any civilian em- 
ployee of the United States serving in the 
department or agency, or to threaten to com- 
mit any of such acts, by reason of the re- 
fusal or failure of such employee to submit 
to or comply with any requirement, request, 
or action made unlawful by this Act, or by 
reason of the exercise by such civilian em- 
ployee of any right granted or secured by this 
Act. 

Sr:c. 2. It shall be unlawful for any officer 
of the United States Civil Service Commis- 
sion, or for any person acting or purporting 
to act under his authority, to do any of the 
following tilings: 

(a) To require or request, or to attempt 
to require or request, any executive depart- 
ment or any executive agency of the United 
States Government, or any officer or em- 
ployee serving in such department or agency, 
to violate any of the provisions of section 1 
of this Act. 

(b) To require or request, or to attempt 
to require or request, any person seeking to 
establish civil service status or eligibility for 
employment in the executive branch of the 
Uni led States Government, or any person 
applying for employment in the executive 
branch of the United States Government, or 
any civilian employee of the United States 
serving in any department or agency of the 
Uj died- Slates Government, to submit to any 
intorroqn Won or examination or to take any 
psychological test which is designed to elicit 
from him information concerning his per- 
sonal relationship with any person con- 
nected with him by blood or marriage, or 
concerning his religious beliefs or practices, 
or concerning his attitude or conduct with 
respect to sexual matters: Provided, how- 
ever, That nothing contained in this sub- 
seel. ion shall be construed to prevent a phy- 
sician from eliciting such information or 
authorising such tests in the diagnosis or' 
treatment of any civilian employee or appli- 
cant where such physician deems such in- 
f('vj nation necessary to enable him to de- 
termine whether or not such individual is 
HuU'cring from mental illness: Provided fur - 
thcr, h oieevcr, That this determination shall 
be mode in individual cases and not pur- 
suant to general practice or regulation gov- 
erning the examination >of employees or ap- 
plicants according to grade, agency, or 
duties: Provided, further, however, That 
nothing contained in this subsection shall be 
construed to prohibit an officer of the Civil 
Tor vice Commission from advising any ci- 
vilian employee or applicant on a specific 
c h:\rgc of sexual misconduct made against 
( hot 'person, and affording him an oppor- 
tunity i.o refute the charge. 

(c) To require or request, or to attempt 
h> require or request, any person seeking to 
establish civil service status or eligibility 
f ir employment in the executive branch of 
this United Stater, Government, or any per- 
son applying for employment In the execu- 

Shuos serving In any department or agency 
of t United States Government-, to take 
any p- '\y;.;ruph to.it dPfiltfHPrt ti> PUffifc fTPlft 


him information concerning his personal re- 
lationship with any person connected with 
him by blood or marriage, or concerning his 
religious beliefs or practices, or concerning 
his attitude or conduct with respect to sex- 
ual matters. 

Mku. 3. ft ahull )>o unlawful .for any com- 
missioned officer, as deliaed in section 1 '1 L 
of title 10, United Slates Code, or any mem- 
ber of the Armed Forces acting or purport- 
ing to act under his authority, to require or 
request, or to attempt to require or request, 
any civilian employee of the executive 
branch of the United States Government 
under his authority or subject to his super- 
vision to perform any of the acts or submit 
to any of the requirements made unlawful 
by section 1 of this Act. 

Sue. *x. Whenever any officer of any execu- 
tive department or any executive agency of 
the United States Government, or any person 
acting or purporting to act under his au- 
thority, or any commissioned officer as de- 
nned in section 101 of title 10, United States 
Code, or any member of the Armed Forces 
acting or purporting to act under his author- , 
ity, violates or threatens to violate any of the 
provisions of section 1, 2, or 2 of this Act, 
ai\y civilian employee of the United States 
serving in any department or agency of the 
United States Government, or any person ap- 
plying for employment in the executive 
branch of the United States Government, or 
any person seeking to establish civil service 
status or eligibility for employment in the 
executive branch of the United States Gov- 
ernment, aifectecl or aggrieved by the viola- 
tion or threatened violation, may bring a 
civil action in his own behalf of himself and 
others similarly situated, against the offend- 
ing officer or person in the United States dis- 
trict court for the district in which the vio- 
lation occurs or is threatened, or the dis- 
trict in which the offending officer or per- 
son is found, or in the United States District 
Court for the District of Columbia, to pre- 
vent the threatened violation or to obtain 
redress against the consequences of the viola- 
tion. The Attorney General shall defend all 
officers or persons sued under this section 
who acted pursuant to an order, regulation, 
or directive, or who, In his opinion, did not 
willfully violate the provisions of this Act. 
Such United States district court shall have 
jurisdiction to try and determine such ciyil 
action irrespective of the actuality or amount 
of pecuniary injury done or threatened, and 
without regard to whether ' the aggrieved 
party shall have exhausted any administra- 
tive remedies that may be provided by lav/, 
and to issue such restraining order, inter- 
locutory injunction, permanent injunction, 
or mandatory injunction, or enter such other 
judgment or decree as may be necessary or 
appropriate to prevent the threatened viola- 
tion, or to afford the plaintiff and others sim- 
ilarly situated complete relief against the 
consequences of the violation. With the writ- 
ten consent of any person affected or ag- 
grieved by a violation or threatened viola- 
tion of section 1, 2, or 3 of this Act, any em- 
ployee organization may bring such action 
on behalf of such person, or may intervent 
in such action. For the purposes of this sec- 
tion employee organizations shall be con- 
strued to include any brotherhood, council, 
federation, organization, union, or profes- 
sional association made up in whole or ..in 
part of civilian employees of the United 
States and which lias as one of its purposes 
dealing with departments, agencies, commis- 
sions, and independent agencies of the 
■ united States concerning the condition and 
terms of employment of such employees. 

Sec. 5. (a) There is hereby established a 
Board on Employees' Rights (hereinafter re- 




the President, by and with the advice and 
consent of the Senate, The President shall 
lU’^ll'nivUi pm? nwmbtn* mi clhvJi'nmn. No mow 


than tyvo members of the Board may bo of 
the sapie political party. No member of the 
Board i’-h ail be an officer or employee of the 
United^ S Cates Government.. 

(b) jThc term of office of each member of 
the Board shall bo five year;;, except that (1) 
of those members lirffi; a/ipom i «.:H, one shall 
verve fur Jive yeans, one lor Hirer y i i r: and 
one iol one year, respectively'; from the dale 
of enactment of this Ac:L, ami (3) any mem- 
ber appointed to fill a vacancy occurring 
prior to the expiration of the term for which 
his predecessor was appointed shall be ap- 
pointed for tlic remainder of such term. 

(c) kfembers of tlie Bon r cl shall be com- 
pensattd at the rate of #75 a day for each 
day spent in the work of the Board, and 
shall lie paid actual travel expenses and per 
diem in lieu of subsistence expenses when 
away from their usual pianos of residence, 
as authorized by section 5703 of title 5, 
United States Code. 

(d) Two members shall constitute a quo- 
rum far the transaction of business. 

(c) The Board rnay appoint and fix the 
compensation of such officers, attorneys, and. 
employees, and make such expenditures, as 
may bb necessary to carry out its functions. 

(f) The Board shall make such rules and 
regulations as shall be necessary and proper 
to carfy out its functions. 

(g) /The Board shall have the authority 
and duty to receive and investigate written 
complaints from or on behalf of any person 
•claiming to be affected or aggrieved by any 
violation or threatened violation of this Act 
and tct conduct a hearing on each such com- 
plaint.; Within ten days after the receipt of 
any such complaint* the Board shall furnish 
notice; of the time, place, and nature of the 
hearing thereon to all interested, parties. 
The Board shall render its final decision with 
respect to any complaint within thirty days 
after the conclusion of Us hearing thereon. 

(li) Officers or representatives of any Fed- 
eral eUmployce organization in any degree 
concerned with employment of the category 
ill which any alleged violation of this Act 
occurred or is threatened shall ho given an 
opportunity to participate in each hearing 
conducted under this section, through sub- 
mission of written data, views, or arguments, 
and id the discretion of the Board, with op- 
portunity for oral presentation. Government 
employees called upon by any party or by 
any Federal employee organization to par- 
ticipate in any phase of any administrative 
or judicial proceeding under this section 
shall Ue free to do so without incurring 
travel cost or suffering loss in leave or pay; 
and aH such employees shall be free from re- 
straint, coercion, interference, intimidation, 
or reprisal in or because of their participa- 
tion. Any periods of time spent by Govern- 
ment employees during such participation 
shall be held and considered to be Federal 
employment for all purposes. 

(i) Insofar as consistent with the pur- 
poses of this section, the provisions of sub- 
chapter II of chapter 5 of title 5, United 
States Code, relating to the furnishing of 
notice and manner of conducing agency 
hearings, shall be applicable to hearings 
conducted by the Board under this section. 

(j) ] If the Board shall determine after 
hearilig that a violation of this Act has not 
occTinjod or is not threatened, the Board 
shall fetate its determination and notify all 

. Interested ..parties of such determination. 
Each shell determination shall constitute a 
final decision, of the Board for purposes of 
judicial review. 

(k) If the Board shall determine that any 
violation of this Act has been committed or 
threatened by any civilian officer or employ- 
ee of : the United States, the Board shall 

jjn^cause to be served 
an order requir- 
ing such officer or employee to c cn .e and 
desist, from the unlav/f T >'■■■. or 
Wbicl^ curdititute i a vlr/w. T "■ * dv.a w 
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in eliminate any such unlawful act or prac- 
tice ]>y Informal methods of conference, con- 
ciliation, and persuasion, and (3) may— 

(A) (i) in the ease of the first offense by 
pny r it j'liru of ice r or employee of the United 
f i'd.ea, nl.hcr i.luHi any odicor appointed by 
I ) i e rieisidniit, by and with the advice and 
< oiir cnl; nf I lie donate, issue an official ropri- 
i.w'id against ouch officer or employee or 
order t In- : u‘ })cn:;ion without pay of such 
• liii’ei or employee from the position or of- 
fice Jjcld hy him for a period of not to exceed 
fill ecu days, and (ii) in the. case of a second 
or subsequent offense by any such o nicer or 
employee, order the suspension without pay 
of such chicer or employee from the position 
or office hold by him, for a period of not to 
exceed thirty days or order the removal of 
such odicor or employee from such position 
or office; and 

(B) in the case of any offense by any of- 
ficer appointed by the President, by and with 
the advice and consent of the Senate, trans- 
mit a report concerning such violation to the 
rm-iilent and the Congress. 

ii) Xf llie Board shall determine that any. 
viola linn cl' this Act has been committed or 
IhierJc.ned by any officer of any of the Armed 
Forces of the United States, or any person 
purport ini': t r > ret under authority conferred 
by such officer, the Board shall (1) submit 
a report thereon to the President, the Con- 
gress. and the Secretary of the military de- 
railment concerned, (3) endeavor to climi- 
nale any unlawful act or practice which 
constitutes such a violation by informal 
red bods of conference, conciliation, and per- 
suasion, nml (3) refer Us determination and 
the record, in. the case to any person author- 
ized to convene general courts-martial under 
section 022 (article 22) of title 10, United 
States Code. Thereupon such person shall 
tube immediate steps to dispose of the mat- 
ter under chapter 47 of title 10, United 
Whiles Code (Uniform Code of Military Jus- 
lice). 

(m) Any party aggrieved by any final dc- 
b'l in iur I ion or order of the Board may in- 
stitute, in the district court of the United 
Stativ* for the judicial district wherein the 
vlo’alitm or threatened violation of this Act 
occurred, or hi the United States District 
Court for the District of Columbia, a civil 
action for the review of such determination 
or order. Xu any such action, the court shall 
have jurisdiction to (1) affirm, modify, or 
r '•(; ivddo any determination or order made 
by i hr Board which is under review, or (2) 
require the Board to make any determina- 
tion or order which it is authorized to make 
under subreetion (k) , but which it has re- 
fused to make. The reviewing court shall set 
aside any find big, conclusion, determination, 
or order of ilio Board as to which complaint 
is n' «d'> which Is unsupported by substan- 
tia! evidence on the record considered as a 

• v hole. 

( n ) The Board shall submit, not later 
I'i'u tkijch 31. of each year, to the Senate 
and. TJonr.o of Representatives, respectively, 
a report on it:.; activities under this section 
dining the immediately preceding calendar 
year, including a statement concerning the 
nnhnv of all complaints filed with it, its de- 
tenu tun Lions and orders resulting from hear- 
ing." ihrj-oou, and tiro names of all officers 
or employees of the United States with re- 
f-peel to whom any penalties have been ini- 
po~ol under this section. 

(o) There arc authorized to be appropri- 
ate! sums necessary, not in excess of $100,- 
000. to carry out the provisions of this see- 
Him. 


any person connected with him by blood or 
marriage, or concerning his religious beliefs 
or practices, or concerning his attitude or 
conduct with respect to sexual matters, or’ 
to provide a personal financial statement, 
if the Director of tlio Central Intelligence 
Agency or his designee or the Director of the 
National Security Agency or his designees 
makes a personal finding with regard to each 
individual (.o be so tested or examined that 
such tent or information is required to pro- 
tect the national security, 

Srcc. 7. No civilian employee of the United 
States serving in the Central Intelligence 
Agency or the National Security Agency, and 
no individual or organization acting in be- 
half of such employee, shall be permitted 
to invoke the provisions of sections 4- and 5 
without first submitting a written complaint 
to the agency concerned about the threatened 
or actual violation of this Act and affording 
such agency one hundred and twenty days 
from the date of such complaint to prevent 
the threatened violation or to redress the 
actual violation: Provided , however, That 
nothing in this Act shall be construed to 
offer t any existing authority of the Director 
of Central Intelligence under section 403(c), 
of title 50, United States Code, and any au- 
thorities available to the National Security 
Agency under section 833 of title 60, United 
States Code, to terminate the employment 
of any employee. 

Skc. 8. Nothing in this Act shall be con- 
strued to aircct in any way the authority of 
the Directors of the Central Intelligence 
Agency or the National Security Agency to 
protect or withhold information pursuant to 
statute or executive order. The personal 
certification by the Director of the agency 
that disclosure of any information is in- 
consistent with the provision of any statute 
or Executive order shall be conclusive and 
no such information shall be admissible in 
evidence in any interrogation under section 
l(k) or in any civil action under section 4 
or in any proceeding or civil action under 
section 5, 

Sso. 0. This Act shall not be applicable 
to the Federal Bureau of Investigation. 

Sec. 10. Nothing contained in sections 4 
and 5 shall be construed to prevent establish-, 
meat of department and agency grievance 
procedures to enforce this Act, but the exis- 
tence of such procedures shall not preclude 
any applicant or employee from pursuing the 
remedies established by this Act or any other 
remedies provided by law: Provided, however, 
That if under the procedures established, the 
employee or applicant has obtained complete 
protection against threatened violations or 
complete redress for violations, such action 
may be pleaded In bar in the United States 
district court or in proceedings before the 
Board on Employee Rights: Ami provided 
further, That if an employee elects to seek 
a remedy under either section 4 or section 5, 
ho waives his right to proceed by an inde- 
pendent action under the remaining section, 

Skc. 1.1. If any provision of this Act or the 
application of any provision to any person 
or circumstance shall be held 'invalid, the 
remainder of ths Act or the application of 
such provision to persons or circumstances 
other than those as to which it is held in- 
valid, shall not be affected. 

Mr. EaVXN. Mr. President, I ask . 
unanimous consent that the text of the 
bill and a statement prepared by me with 
respect to the bill be printed in the 
Kecocd at this point. 


Nothing contained in this Act 


"k ’l he coivl.mod to prohibit an officer 
of Hir Central Intelligence Agency or of the 
NjCiouni Security Agency from requesting 


polygrapl 


test, deni [pied to elicit from him information 
concerning his personal relationship with 


There being no objection, the bill and 
tho statement were ordered to be printed 
in/the Recokd, as follows: 


Mr, Ervin. Mr, President, over the past 

privacy of federal employees is respected and 
protected, My colleagues lioro in the Senate 


have been; unstinting in their support of my 
efforts. Tjiey have repeatedly approved, 
'usually by unanimous voles, the Federal 'Em- 
ployee Privacy Bill — also known as the “Fed- 
eral Employees Bill of Rights” — which was 
again passed by the Senate this afternoon as 
S. 1038. 

I am ['.ratified by the Senate’;; renewed 
.uimnimour: approval nf these ;>ri vr yv-pm- 
LceLLvo measures. It is now up in (In? limiec 
of llcproscmta Lives to vote on inis legislation, 
which heretofore has languished and died in 
the House Post Office and Civil Service Com- 
mittee. This year I understand that, through 
vho good ’efforts of Representative Wsluio 
and his colleagues on the House Retirement 
and Employee Benefits Subcommittee, who 
have recently held hearings on this legisla- 
tion, there is a good chance tho t the 'Federal 
Employee Privacy Bill will at last be reported 
out for a vote on the House floor. 1 urge my 
friends in! the House of Representatives to 
consider favorably this federal employee 
privacy legislation, which the Senate has so 
often approved in the past, 

I have {>een impressed in recent days by 
the broac^ bipartisan support for reeking 
ways to assure individual Americans of their 
right to privacy. Everywhere I iaiih these 
days I am pleased to see new evidence of this 
bipartisan determination to protect indi- 
vidual privacy from unwarranted govern- 
p mental interference. Forty-four 5 anatom, on 
’ both, sides of the aisle, have Joined me in 
cosponsoring S. 1G88, the Federal Employee 
Privacy Bill. 

On another front in the light to protect 
individual. privacy, Senators of both political 
parties, as well as the Justice Deportment, arc 
currently Cooperating in drawing up legisla- 
tion designed to protect the privacy of in- 
dividuals who may bo the subjects of crimi- 
nal justice] information systems. As Ohah'man 
of tho Constitutional Rights Subcommittee, 
I am in tlio process of chairing hearings re- 
garding tl$s important privacy legislation. I 
am particularly impressed by the broad areas 
of agreement among virtually all interested 
parties that more effective constraint" on the 
\m war ranted collection, storage and dissemi- 
nation of ] criminal Justice information are 
needed now. 

Moreover, the President’s recent Address on 
Privacy underscores tho Administration's 
comitmcnt' to tho protection of individual 
privacy o.s“the most basic of all individual 
rights.” Tho President concluded his address 
with a statement in which I emphatically 
concur: 

“In the first half of this century, Mr. jus- 
tice 3 rondels called privacy the ‘right most 
valued by civilized men.’ In the bust half of 
this ccntufy, we must also make it. the right 
that is most protected.” . 

I look forward to the “direct enforceable 
measures” which the President has promised 
as the fruits of this concern about individ- 
ual privacy. 

The passage of the Federal Employee Pri- 
vacy Bill by the Senate today is further evi- 
dence of this broad bipartisan support for tlio 
protection of individual privacy. I urge bovh 
Democratic and Republican Members of the 
House of [Representatives, as well as the 
President to join the Senate in taking posi- 
tive privacy protective action by seeing Unit 
this legislation designed to protect Uic pri- 
vacy of government servants becomes law. 

The need for this legislation is greater now 
than ever before. The report on the Federal 
Employee Privacy Bill (S. JOffil), which I bled 
earlier this week, outlines in great detail tho 
kinds of abuses and invasions o[ privacy 
which the . federal employee privacy legisla- 
tion is designed to prevent. Let me take just 
a moment how to share. with you some of the 
additional * threats to individual privacy 


e brought to my 

thl 


One instance involves some constituents 


of mine down in Durham, North Carolina. 
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f ).b r :y tiro data processing, administrative- and 
c’.-ricnl personnel (Go-4 through GS-13) who 
work Jor the Environmental Protection 
l\ y'ucy in the 'Oat a Systems and Procurement 
Menaeornenfc Divisions. Early this year twenty 
or more of tiicco Xoiks received a notice that 
)iir position lias been identified as one re- 
quirin'’; a po sb-appoiul monfc full field invest!- 
i, ■ l-i -ii." They were inr;l.nicue(l to complete, in 
( i*i;>lir;n i' t j'Vu’in w>, “.‘.ircunl.y Inventigalfiou 
1 'la fin* .fieniilivo Position,” as well as Form 
hT, the FPL' fingerprint form. 

Now, as Mr. Huston Blair of Durham, North 
Caroline , who informed me of this matter, 
pointed out, none of these twenty data proc- 
essing. administrative and clerical workers 
were in. any way involved in matters affecting 
the national security. Nor did they hold posi- 
tions classified ns sensitive. It sounded to 
Huston Blair, and it sounds to me, like un- 
n.ev3ss:p.ry government snooping into the pri- 
vate lives of its employees. 

I asked the Environmental Protection 
Agency to look into the matter and explain 
to me why these twenty civil servants down 
in North Carolina should be required to 
provide, on pain of criminal penalties, per- 
sonal in ion. nation about themselves, mem- 
bers of their families (living and dead) and 
their r -'-Delations, so that their “character 
nud honesty** can be evaluated. The En- 
vironmental Protection Agency replied that 
those so-called “security investigations” of 
people in non-sensitive clerical and adminis- 
trative positions were standard operating 
procedures “consistent with policies of other 
re ( , u I at ory a gender, . ’ ’ 

In addition, within the post few days I 
learned about some secret files kept by all 
supervisors of Air Force civilian employees. 
The Air Force Regulation under which the 
JUds were established describes them as con- 
taining “a record of the employee’s conduct, 
reform mcc evaluations, reprimands, com- 
m” Delations, do bis, and complaints that 
be necessary and useful in making and 


:r 

ith 


right hero iu the Executive Branch, with 
statutory protections for the privacy of his, 
own people, the millions of federal employed'; jj 
whoso privacy is invaded perhaps more rutlj-o 
lessiy than, any other Americans. * 7 

JI 


eh 


OjaDEfl . On* .t»yE|NJ)!3S 

I?S V, iMRT C\ BYiU). Mr. 
donii,\vh;i,t i a tire pefidiRj matler before 


-A, 




tiie Se^,&? . , . , 

The f^SIDING Q^TpSR, There if 
no matteiv pending before, the Senate at 
this point.\ 


V 


COMMUNITY DEVEL- 


l he 

.into the private 
!«r«’ unlimited. 

In spypkUig about “government burcauc- 
rroies [which j seem to thrive on collecting 
acid It Loan i information,” President Nixon 
cHi'-'d, in his Address on Privacy, for “rca- 
: '‘nc'jie limits on what is collected and how 
it i ■> used.” I submit that Presidential sup- 
p'-rt for the Federal Employee Privacy Bill, 
which has just passed the Senate, is perhaps 
>' r i jo I appropriate way I can think of for 
him to setting t hese .reasonable limits 

r »n governmental intrusion into people’s 
B.e lives. 


HOUSING' AND 

o>jvs^t actof im 

Mr. ROBERtVc. BYRD. Mr. Presi- 
dent, 1 ask unanimous consent that the 
Senate proceed to 'thp consideration of 
Calendar flo. Go 5, S.GpjG, so that it may 


become tlie pending business, and that 
no time be consumed op thfi bin tnrin.v 


the bill today. 
TCER. The bill 


The PRESIDING OF! _ 
will be stated by title. \ 

The second assistant legislative clerk 
read as follows: \ 

A ibill (& 30GG) to con-ofidatc, simplify, 
and improve laws relative £o housing anS' 
housing assistance, to provide Federal asl- 


supportlng decisions of work assignments.” 
finis regulation further provides that “cm 
'•urpiojvj 1ms no right to sec” his record. On 
the other hand, his record must be available 
“for easy review by CPO [Central Personnel 
c;;ir.o| representatives, higher level super- 
Nser;, and others authorized to make such 
a review.” An Air Force civilian employee 
h:v; described to me some of his difficulties 
in (.vying to find out about what he describes 
, “derogatory and libelous information 
■ Amt nu, my personal life and medical his- 
i:n;y,” winch has been made a part of this 
ac vet file. 

I have also been reading recently about 
revised instructions for preparing and sub- 
mitting “Minority Group Designator data,” 
;’•< well m; revisions of Agency Personnel 
LJ> iiege men t - Evaluation Systems which arc 
to IncUmdc various reports, evaluations and 
“p' vromud questionnaire surveys,” Now, I 
d i not y:t know precisely what all these 
p’nu; and changes mean for the privacy of 
mf. v a employees. But these changes do 
■.Vi.v.msir.'te the fact, that without the enact- 
- of federal employee privacy legislation, 
possibilities for increasing intrusions 
lives of federal employees 


instance, to provide r <;u 
distance in' support of communityNdevelop- 
ment activities, and for' o|aer purposes. 

The PRESIDING OITTCER. Without 
objection, the Senate will proceed to its 
consideration. \ 

Mr. ROBERT C. 3YRD. Mr. Presi- 
dent, under the agreement previously 
entered into, I fisk the Q/mir ,whethey\ 
the amendments to be oi /erect by the 
Senator from New York (Mr. Javits) , 
which are specified in the agreement, 
would be in order regardless of their 
germaneness, - 

The PRESIDING OFFICER. Undei* 


the precedents of the’ Senate, named 


uneuame^ts lender a , unanimous: 
consent agreement would not have to 
be germane. 

Mr. ROBERT C. BYRD. I thank the 
Chair. That was my intention in pro- 
pounding the request. 

So that there will be no question about 
it, I ask unanimous consent that thos$ 
amendments by Mr. Javits be in order* 
regardless ' of their gerjnanpness, 

Tlie PRESIDING OFFICER. Without 
objection, it is so ordered. 


ORDER FOR ADJOURNMENT UNTIL 
10:30 A.M. ■ TOMORROW 

Mr. ROBERT C- BYjtfr hr. President- 
I ask unanimous, consent that when the 
Senate completes its business today it 
stand in adjournment until the hour of 
10:30 a.m. tomorrow. 

The PR&SJDfilG OFFICER. Without 
objection, It Is so Ordered. 


AUTHORITY FOR STAFF MEMBERS 
TO RECEIVE BICES, RESOLU- 
TIONS, AND AMENDMENTS AT THE 
ddsi: $ r R3N sic^iq and pre^ 
SENTEQ BY A SENATOR. DURING 
THE REMAINDER OF THIS CON- 
GRESS 


iscncThat during Die 


^ App rDved ^QFoReleia®© 2 

Ib’ck t !" H. fa where privacy bcglus, too. I I ask unanimous consc . __ 

romaindcr i>i this Oongrpss] it be in order 
*vJ* t'tlC pi'bpCr iUv'iAfivid* Oi h.e rA'.i'i. t'l 


' r e *.' a . y . the President will seo. fit to begin 
? 'vo v.-.xi privacy protective measures 


rccciv^ ; bills, resol uUon-i, 
rneutsi at the desk v,. - 
presented by a Senator a.; 
ing Ikgo day of a fjossam 
when iio question is 


ana n. . 
U hh liU'u 
s jy liifi.e 
■it tbO O! 
V'.vnn. 


tii at i?i acconirume wii.h -k - reie.;, ;■ .. 
in ordjr to refer tnoin i.u J.'m- hr 


conu.ili.fre or j-o r<‘,i 
or onisv thoi/i )>ririt ii * . 
tabic, fs requesteu by hr. 

May I say to the Som 
that obis request has beer 
today -j with the leaders!; 
of the aisle. 

The* PRESIDING OFF 
objection, it is so order?) 


tO 


a .•.eiruor 

r 


,or from '.nr 
cleared cai 

ip OaI ulti l 


Wit.iou 


TRANSACTION 
: MORNING 


ON 

bur 


ROUTIN'.) 


Mr.ftOBERT C. BYRD. Mr. President 
I ask unanimous consent that uhe/o no\ 
be a period for the tran"*y::tion of rou- 
tine morning business, with statement 
thercip. limited to 5 minrJ :;3. 

T ne . PREt>XDj.NG* Or I.’ ..JiRt, vVi^nf/U 
objection, it is so ordered. 


' COMllUNICATICI :S IN , 
r RhVE DEPARTMENI 


'li.VV 

ub-. 


i. "o- 


• iiyu,; 

on A. 


•.[ion. 


Tlie' ACTING PREGfD . V 
pore (to. Bartlett) laid Ann- 
ate the following letters, w 
referred as indicated: 

ttEPOiVT OP DKCA.-.T AVIiS'. .* i rp l 

A lcfScr from the (Secret -■■•y of 
transmitting a report of too if '/Ms i 
action pertaining to tin? !”■ r- 1 , u 
\tems Analysis ana Evaiu.o u.n r: 
roiui, California (with an i ■* iuy, 
port). Referred to the Con. ■ 

Se^vicol;. 

RiopIjsed Legislation or r ; 

\ * Ao^m-r:. nav.-ti, 

x % 

A P tier from the AumuJ' 

States Small Business Admi.r. 
mitt-in^ -a draft of proposal 
clarify "the authority of tbo . 
Administration, and for n 
(wiUi a ^ accompany uig -/>:■ 
the Cq^ timiUce on naifidn-,. 

Urban Affair^ 

Paoroe.ED L/iGXSLATiOi, Av R . 

| Ol-i’iCS 

A I e tier from \ the Athruniu 
Energy : Office , tr Ansm Umy a 
posed legislation i> provide a 
of maj|r appliance;, and rvv 
promo tf and elect energy 
for otirfr. purposes Vwith a., 
paper)/ Referred to the Como 
merce. 

Report or 1 irw.nv/A\ r T/i 

A letter from the Fi'.eal A 
tary of^tho Treasury, tivusi/.h 
to law, -the eighteenth e mu- : 
financial condition aiui i’.-'f/ '■ 
lions dr the Higliway Tru -i 
June 30 , 1973 (with an i-rcr 
port) . Referred to the Cor 
Report* oe Overseas r.uv. 

f CORPOPA'JTOri 

A letter from the P;v.;ule. 
vate Investment Comjin.ny 
pursuant to law, a report on 
Transferring OPIC riogram. 

Sector”" (with an accompanying n-porh) . Re- 
ferred to the Commit! ec on Foi dgn Rela- 
tions. ’ 

Pu oi4>sed Legist.. \t ion by Dkpavtmku 
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